
Note: (All data is cumulative program year to date.)
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Total Participants Served 30 30

New Participants Served 30 30

# of Males Served 0

# of Females Served 0

# of Veterans Served 0

Total Participants Exited 30 30

# of Participants Enrolled in Broadband Class 30 30

# of Participants Completing Broadband Class (60%) 18 18

# of Computer Basics for the Job Search Class 30 30

# of Participants in Resume Writing/Interview Preparation 30 30

# of Participants in Job "Finding and Keeping Skills Class 30 30

# of Participants WorkKeys Tested 30 30

# of Participants of Career Readiness Certificates Attained 30 30

# of Durham Bus Passes Issued to Participants for Durham Tech HRD 

Classes 30 30

# of Program Participants Assigned Internships (80%) 18 18

# of Program Participants Assigned Workplace Mentors (80%) 24 24

# of Program Participants Placed in Employment (60%) 18 18

# Riding Contract Shuttle Bus to Broadband Classes 30 30

# of Participants' CAPS Fee Paid to Durham Tech 30 30

# of Participants' Insurance Paid to Durham Tech 30 30

# of Participants' Computer Use Fee Paid to Durham Tech 30 30

Durham Workforce Development Board

Telecommunications and Energy Jobs Training Demonstration Project

Period Ending:  

Telecommunications/Time Warner Cable Demographics
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Total Participants Served 20 20

New Participants Served 20 20

# of Males Served 0

# of Females Served 0

# of Veterans Served 0

Total Participants Exited 20 20

# of Participants Enrolled in CDL Training Class 10 10

# of Participants Completing CDL Training Class (60%) 6 6

# of Participants passing the CAST Training Certification (60%) 6 6

# of Participants Issued Gas Cards to Complete CDL Training 10 10

# of Computer Basics for the Job Search Class 20 20

# of Participants in Resume Writing/Interview Preparation 20 20

# of Participants in Job "Finding and Keeping Skills Class 20 20

# of Participants WorkKeys Tested 20 20

# of Participants of Career Readiness Certificates Attained 20 20

# of Durham Bus Passes Issued to Participants to attend HRD Classes 20 20

# of Program Participants Assigned Internships (80%) 16 16

# of Program Participants Assigned Workplace Mentors (80%) 16 16

# of Program Participants Placed in Employment (60%) 12 12

# of Participants' CAPS Fee Paid to Durham Tech 20 20

# of Participants' Insurance Paid to Durham Tech 20 20

# of Participants' Computer Use Fee Paid to Durham Tech 20 20

# of CAST Certification Workbooks Issued to Participants 10 10

Energy Industry/Duke Energy Demographics


